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ARTICLE I 

ESTABLISHMENT AND INTERPRETATION OF THE PLAN 
 

1.1 History.  Sisters of Charity of Leavenworth Health System (the “Sponsoring 
Employer”) originally created this Plan effective January 1, 1997 by the merger of the former 
Sisters of Charity of Leavenworth Health System Group Life Insurance Plan and the former 
Sisters of Charity of Leavenworth Health Services Corporation Group Long-Term Disability 
Plan. 
 

The Plan is amended and restated herein, effective January 1, 2016, and renamed the 
SCL Health Associate Welfare Benefit Plan.   This document evidences the election of the Plan 
Administrator pursuant to Code Section 410(d)(1) and ERISA Section 4(b)(2) that the Plan be 
subject to ERISA effective as of January 1, 2016 as if ERISA did not contain an exclusion for 
church plans.    

1.2 Purpose and Intent.  The purpose of the Plan is to provide to Participants and 
Dependents certain welfare benefits described herein.  Notwithstanding the number and types 
of benefits incorporated hereunder, the Plan is, and shall be treated as, a single welfare benefit 
plan to the extent permitted under ERISA.  This Plan is intended to meet all applicable 
requirements of the Code and ERISA, as well as rulings and regulations issued or promulgated 
thereunder.  Nothing in this Plan shall be construed as requiring compliance with Code or 
ERISA provisions that do not otherwise apply. 

1.3 Definitions.  When used herein, the following words shall have the following 
meanings unless the context clearly indicates otherwise: 

(a)  “Code” means the Internal Revenue Code of 1986, as amended from 
time to time, and any subsequent Internal Revenue Code.  References to any section of 
the Code shall be deemed to include similar sections of the Code as renumbered or 
amended. 

(b)  “Committee” means the Benefit Administration Committee from time to 
time constituted under the SCL Health Defined Contribution Plan. 

(c)  “Dependent” means an eligible dependent as provided under a Welfare 
Program. 

(d)  “Employee” means any person providing services to any Employer as a 
common law employee, including a common law employee who is on a Leave of 
Absence from an Employer.  “Employee” does not include any individual, regardless of 
whether such individual is later determined by a court or any governmental agency to 
be, or to have been, a common law employee of an Employer: (1) who performs 
services for an Employer pursuant to a leasing agreement between an Employer and a 
third-party; (2) who performs services for an Employer and is working in a classification 
described by the Employer as independent contractor; (3) who performs services for an 
Employer pursuant to a contract or agreement which provides that the individual is an 
independent contractor or consultant; or (4) who is classified by an Employer as an 
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intern or volunteer.  Directors of any Employer shall not be deemed “ Employees” solely 
because of such directorship. 

(e)  “Employer” means the Sponsoring Employer and any employer affiliated 
with the Sponsoring Employer which has adopted this Plan with respect to one of more 
of the Welfare Programs and whose participation in the Plan has been approved by the 
Senior Vice President, Chief Human Resources Officer, of the Sponsoring Employer.  
The participating employers are listed on Appendix A, which may change from time to 
time to reflect new participating employers or withdrawing participating employers. 

(f)  “ERISA” means the Employee Retirement Income Security Act of 1974, 
as amended, and regulations issued thereunder.  References to any section of ERISA 
shall be deemed to include similar sections of ERISA as renumbered or amended. 

(g)  “Former Employee” means any person formerly employed by an 
Employer as an Employee. 

(h)  “Leave of Absence” means a personal leave, medical leave, or military 
leave, as approved by an Employer. 

(i)  “Participant” means any Employee or Former Employee who satisfies 
the requirements of Article II of the Plan, has chosen to participate in the Plan (if 
participation is voluntary), and whose participation has not terminated in accordance 
with Section 2.4.   

(j)  “Participant Contributions” means any pre-tax or after-tax contributions 
required to be paid by a Participant under any Welfare Program.     

(k)  “Plan” means the SCL Health Associate Welfare Benefit Plan, as set 
forth herein, and each Welfare Program incorporated hereunder by reference, as may 
be amended from time to time.  For purposes of ERISA reporting requirements, the plan 
number of the Plan is 522. 

(l)  “Plan Administrator” means the Sponsoring Employer. 

(m)  “Plan Year” means the twelve (12) month period beginning each January 
1 and ending on the following December 31.  

(n)  “Sponsoring Employer” means the Sisters of Charity of Leavenworth 
Health System or any successor entity by merger, consolidation, purchase, or 
otherwise, unless such successor entity elects not to adopt the Plan. 

(o)  “Welfare Program” means a written arrangement that is: (1) offered by 
an Employer and (2) the written terms of which are incorporated into this Plan by 
identification on Appendix B hereto.  With respect to any benefit or arrangement that is 
underwritten by insurance, the insurance policy or contract and, if applicable, separate 
benefits eligibility document, shall constitute its written terms and be incorporated 
herein.  With respect to any other benefit or arrangement, only the formal plan 
document (which may also serve as the summary plan description) designated as such 
shall constitute its written terms and be incorporated herein.   
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1.4 Interpretation.  In the event that the provisions of any Welfare Program or any 
document, communication or representation, whether in writing or oral, conflict with or contradict 
the provisions of this document, the provisions of this document shall control.   

 
ARTICLE II 

ELIGIBILITY AND PARTICIPATION 
 

2.1 Participation.  An Employee or Former Employee shall be eligible to participate 
in the Plan only if and to the extent the Employee or Former Employee is eligible with respect to 
a particular benefit in question under a Welfare Program specified in Appendix B.  The Welfare 
Programs also designate those Dependents, if any, of a Participant eligible to receive benefits 
from the Plan and set forth the criteria for their becoming covered thereunder.  

2.2 Eligibility.  In accordance with procedures established by the Committee or its 
delegate, in the event it is discovered, through internal audit or otherwise, that eligibility criteria 
are not met by a Participant or Dependent, or proof of satisfaction of such criteria is not timely 
provided by the Participant or Dependent, coverage of such Participant or Dependent will be 
cancelled prospectively or retroactively, as determined by the Committee.  Any such coverage 
which has been cancelled may be reinstated only during an annual enrollment period or as 
applicable under any grace period established by the Committee or its delegate if proof of 
satisfaction of eligibility criteria has been provided.   

2.3 Enrollment.  The Committee may establish procedures consistent with the 
Welfare Programs for the enrollment of Employees or Former Employees, or their Dependents, 
or both, under the Plan.  The Committee may prescribe enrollment forms, including electronic 
equivalencies, that must be completed by a prescribed deadline prior to commencement or 
continuation of coverage under the Plan. 

2.4 Termination of Participation.  A Participant will cease being a Participant in the 
Plan and coverage under this Plan for the Participant and his or her Dependents shall terminate 
in accordance with the provisions of the Welfare Programs.     

ARTICLE III 
FUNDING AND BENEFITS 

 
3.1 Determination of Funding Needs.  On behalf of each Employer, the Plan 

Sponsor Committee of the Sponsoring Employer shall annually for each Plan Year, or more 
often if necessary, determine the costs to fund the various benefits provided by the Plan, 
including the cost of each level of benefit available under the Plan, for example, employee-only 
or employee+dependent coverage, as applicable.  Once made, contributions may be used for 
any Plan purposes.  Except to the extent required by any provision of an applicable trust, if any, 
nothing herein requires contributions to be segregated or dedicated for the use of any particular 
Welfare Program, including the Welfare Program for which the contribution was made.  

3.2 Contributions.  

(a)  Each Employer shall make contributions in such amounts and at such 
times as the Plan Sponsor Committee of the Sponsoring Employer shall from time to 
time direct.  The Plan Sponsor Committee of the Sponsoring Employer may determine 
what portion of the cost of each Welfare Program will be paid by an Employer and what 
portion will be paid by an Employer's Participants and Dependents, which may vary 
among classes and subclasses of Participants and Dependents, to the extent permitted 
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by law.  Notwithstanding the preceding, the Mother House of the Sisters of Charity of 
Leavenworth, the University of Saint Mary, Mount St. Vincent Home, Inc. and Cristo 
Rey Kansas City shall, once the overall costs are determined by the Plan Sponsor 
Committee of the Sponsoring Employer, determine what portion of the cost of each 
Welfare Program will be paid by such Employer and what portion will be paid by such 
Employer's Participants and Dependents, which may vary among classes and 
subclasses of such Participants and Dependents, to the extent permitted by law. 

(b) Such contributions, once made, shall be paid to each insurance company 
issuing a contract under a Welfare Program, used to pay benefits directly in case of 
benefits under a self-insured Welfare Program, or used to pay expenses relating to the 
Plan or a Welfare Program.  Except as expressly required by the written terms of a 
Welfare Program, nothing herein shall require an Employer to contribute to any Welfare 
Program.     

3.3 Dividends and Rebates.  In the event that any insurer under any insured 
Welfare Program pays dividends, rebates or similar items based upon favorable experience 
under the Welfare Program, the Committee in its discretion may refund part or all of such 
amount to the Employers and/or Employees as determined by the Committee or may direct that 
part or all of such amount be applied as a credit against future employer contributions and/or 
employee contributions in such proportion as may be determined by the Committee. 

 
3.4 Funding.  The Sponsoring Employer or any Employer may, but shall have no 

obligation to, fund benefits under the Plan through a trust.  For benefits funded through a trust, 
the Plan Sponsor Committee of the Sponsoring Employer shall establish a funding policy and 
method consistent with the objectives of the Plan and the requirements of ERISA.  Once made 
to any such trust, however, contributions shall be held in accordance with the terms of such trust 
as in effect from time to time.  No Employee, Former Employee, Participant or Dependent shall 
have any right to, or interest in, the assets of any Employer or any funding vehicle.  The 
Sponsoring Employer and, to the extent permitted by the Sponsoring Employer, any Employer, 
may, but shall have no obligation to, reinsure or purchase stop loss coverage with respect to 
any Welfare Program under this Plan. 

 
3.5 Insurance Policies.   The Plan Sponsor Committee of the Sponsoring Employer 

may elect to purchase insurance with respect to any Welfare Program and may select and 
replace carriers from time to time, such decisions to be treated as Plan amendments subject to 
the rights and limitations set forth in Section 6.1 of the Plan.  To the extent insurance is 
purchased with respect to any Welfare Program, any such benefits shall be the sole 
responsibility of the insurer, and neither the Sponsoring Employer, any Employer, nor the Plan, 
shall have responsibility for the payment of such benefits (except for refunding any Participant 
Contributions that were not remitted to the insurer).  

3.6 Benefits.  Benefits shall be paid solely in the form and amount specified in the 
relevant Welfare Program and pursuant to the terms of such Welfare Program.  

ARTICLE IV 
ADMINISTRATION AND FIDUCIARY PROVISIONS 

 
4.1 Plan Administrator.  The Plan Administrator shall be the plan administrator for 

purposes of ERISA Section 3(16)(A) and shall be responsible for the performance of all 
reporting and disclosure obligations under ERISA and all other obligations required to be 
performed by the plan administrator under ERISA or the Code, except as otherwise set forth 
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herein and except to the extent such obligations and responsibilities are delegated to the 
Committee or other person or entity.  The plan administrator shall be the designated agent for 
service of legal process with respect to the Plan. 

 
4.2 Duties of Committee.  The Committee shall be the “named fiduciary” of the 

Plan, as defined in ERISA Section 402(a)(2).  The administration of the Plan is under the 
supervision of the Committee.  It is the principal duty of the Committee to see that the Plan is 
carried out, in accordance with its terms, for the exclusive benefit of persons entitled to 
participate in the Plan without discriminating among them.  The Committee has full power to 
administer the Plan in all of its details, subject to applicable requirements of law.  For this 
purpose and except as otherwise provided in a Welfare Program, the Committee’s powers 
include, but are not limited to, the following authority: 

(a)  The Committee shall have the sole discretion and authority to control and 
manage the operation and administration of the Plan. 

(b)  Except to the extent reserved to an insurer under a Welfare Program, the 
Committee shall have complete discretion to interpret the provisions of the Plan, make 
findings of fact, correct errors, supply omissions, and determine the benefits payable 
under a Welfare Program.  All decisions and interpretations of the Committee made in 
good faith pursuant to the Plan shall be final, conclusive and binding on all persons, 
subject only to the claims procedure, and may not be overturned unless found by a 
court to be arbitrary and capricious. 

(c)  The Committee shall have all other powers necessary or desirable to 
administer the Plan, including, but not limited to, the following: 

(1) To prescribe procedures to be followed by Participants in making 
elections under the Plan and in filing claims under the Plan; 

(2) To prepare and distribute information explaining the Plan to 
Participants; 

(3) To receive from Participants and Dependents such information as 
shall be necessary for the proper administration of the Plan; 

(4) To keep records of elections, claims, and disbursements for 
claims under the Plan, and any other information required by ERISA and the 
Code; 

(5) To appoint individuals or committees to assist in the administration 
of the Plan and to engage any other agents as it deems advisable; 

(6) To accept, modify or reject Participant elections under the Plan; 

(7) To promulgate election forms and claims forms to be used by 
Participants, which may be electronic in nature; 

(8) To determine and enforce any limits on benefit elections 
hereunder; 

(9) To take such action as may be necessary to cause payroll 
deduction or reduction of any Participant Contributions required hereunder;  
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(10) To correct errors and make equitable adjustments for mistakes 
made in the administration of the Plan, specifically, and without limitation, to 
recover erroneous overpayments made by the Plan to a Participant or 
Dependent  in whatever manner the Committee deems appropriate, including 
suspensions or recoupment of, or offsets against, future payments due that 
Participant or Dependent; and 

(11) Such other duties or powers as provided in a Welfare Program. 

4.3 Reliance on Tables, etc.  In administering the Plan, the Committee is entitled to 
the extent permitted by law, to rely on all tables, valuations, certificates, opinions and reports 
which are furnished by accountants, counsel or other experts employed or engaged by the 
Committee. 

4.4 Committee Bonding and Expenses.  The Committee shall serve without bond 
(except as otherwise required by federal law) and without compensation for services as such; 
but all expenses of the Commitee shall be paid from Plan assets, if such expenses are not paid 
by the Sponsoring Employer or other Employer. 
 

4.5 Information to be Supplied by Employer.  Each Employer shall provide the 
Committee or its delegates (including any claims administrator) with such information as it shall 
from time to time need in the discharge of its duties.  The Committee (or its delegates, including 
any claims administrator) may rely conclusively on the information certified to it by an Employer. 

4.6 Release of Information.  By accepting benefits under the Plan, the Participant 
agrees that the Plan (including administrators on behalf of the Plan) may obtain claims 
information, medical records, and other information necessary for the Plan to determine 
eligibility, consider a request for pre-authorization or a right to any benefits under the Plan, or to 
process a claim for benefits. 

4.7 Indemnification.  The Sponsoring Employer shall indemnify and hold harmless 
the members of the Committee, and to the extent not otherwise provided, each officer and 
employee of any Employer to whom are delegated duties, responsibilities and authority with 
respect to the Plan (“Indemnified Person”) against all claims, demands, suits, proceedings, 
losses, damages, interest, penalties, expenses (specifically including, but not limited to, counsel 
fees, court costs, and other reasonable expenses of litigation), and liability of every kind, 
including amounts paid in settlement with the approval of the Sponsoring Employer and/or the 
applicable Employer, arising from any action or cause of action related to the Indemnified 
Person’s act (or acts) or failure to act pertaining to the Plan, to the extent lawfully allowable and 
to the extent not paid for by liability insurance purchased or paid for by an Employer.  Such 
indemnity shall apply regardless of whether such claims, demands, suits, proceedings, losses, 
damages, interest, penalties, expenses, or liability arise in whole or in part from: (a) the 
negligence or other fault of the Indemnified Person, except when the same is judicially 
determined to be due to gross negligence or willful or intentional misconduct of such 
Indemnified Person or (b) from the imposition on such Indemnified Person of any penalties 
imposed by the Secretary of Labor pursuant to Section 502(l) of ERISA.  Except as provided 
above, the foregoing right of indemnification shall not be exclusive of other rights to which the 
Indemnified Person may be entitled as a matter of law, contract, or otherwise.  Notwithstanding 
the foregoing, neither an Employer nor the Sponsoring Employer shall indemnify any person for 
any such amount incurred through any settlement or compromise of any action unless the 
Sponsoring Employer consents in writing to such settlement or compromise. 
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ARTICLE V 
CLAIMS PROCEDURES 

 
5.1 Claim Procedures - Benefits.  Any claim for benefits under a Welfare Program 

and related appeals shall be handled in accordance with the terms of the applicable Welfare 
Program.   

5.2 Claim Procedures - Eligibility or Enrollment.   

(a)  An employee, former employee or beneficiary of the Employer 
(“claimant”) may request a determination as to his or her eligibility or enrollment under 
the Plan or any Welfare Program by filing such request in writing with the Committee or 
its delegate.  The Committee or its delegate shall review the request and render its 
determination within ninety (90) days from the date the request is filed, unless an 
extension of time for processing the request is required by the Committee or its 
delegate.  If such an extension is required, written notice of the extension shall be 
furnished to the claimant within the initial ninety (90)-day period. The notice shall 
indicate the reasons for the extension and the date by which the Committee or its 
delegate expects to make a determination on the request.  If a request for an eligibility 
or enrollment determination is partially or fully denied, the determination of the 
Committee or its delegate shall state the reason for the denial. 

(b)  A claimant whose request for an eligibility or enrollment determination has 
been denied, in whole or in part, may request a review of the determination by the 
Committee by making written request therefore within sixty (60) days of receipt of the 
notification of denial.  The Committee, for good cause shown, may extend the period 
during which the request may be filed.  The claimant shall be permitted to submit issues 
and comments regarding the request to the Committee in writing. 

(c)  The Committee shall render its decision within sixty (60) days after receipt 
of the application for review, unless special circumstances (such as the need to hold a 
hearing) require an extension of time for processing, in which case the decision shall be 
rendered as soon as possible.  If an extension of time is necessary, written notice shall 
be furnished the claimant before the extension period commences.  If the request is 
denied, in whole or in part, the decision shall specify the reasons for the denial.  The 
decision of the Committee shall be final and binding upon the claimant and any person 
claiming eligibility under the Plan or any Welfare Program on behalf of or through the 
claimant. 

 (e) A request for a determination as to eligibility or enrollment under the Plan 
or any Welfare Program must be made within one (1) year of the date the claimant 
would have first become a Participant in the Plan if such claimant was eligible for such 
participation. 
 

ARTICLE VI 
AMENDMENT AND TERMINATION OF THE PLAN 

 
6.1 Amendment.  The Sponsoring Employer reserves the right at any time and from 

time to time to amend any or all of the provisions of the Plan or any Welfare Program, or to 
terminate any Welfare Program and/or Employer contributions thereunder, for any reason and 
without consent of any person, provided that the payment of claims that are incurred at the time 
of any such amendment shall not be adversely affected, as follows: 
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(a) The Board of Directors of the Sponsoring Employer, in its sole discretion, 
may amend or modify the Plan, in whole or in part, at any time. 

(b) The Plan Sponsor Committee of the Sponsoring Employer, in its sole 
discretion, may amend or modify the Plan to the extent such amendment or 
modification would not constitute a material change in the benefits design or philosophy 
of the Sponsoring Employer or result in a material increase in costs to the Sponsoring 
Employer; provided, however, that the Plan Sponsor Committee shall make any Plan 
amendment reasonably requested by the Mother House of the Sisters of Charity of 
Leavenworth, the University of Saint Mary, Mount St. Vincent Home, Inc. or Cristo Rey 
Kansas City solely with respect to its Participants, to the extent such amendment is 
permitted by law, does not result in adverse tax consequences and is administratively 
practicable.    

(c) The Senior Vice President, Chief Human Resources Officer, of the 
Sponsoring Employer, or the person from time to time performing such function, may 
amend or modify the Plan at any time to the extent such amendment or modification is 
routine, required by law or where circumstances make it impracticable for Plan Sponsor 
Committee action.   

6.2 Termination.  The Plan may be terminated at any time by the Board of Directors 
of the Sponsoring Employer upon the date of its due authorization.  

ARTICLE VII 
MISCELLANEOUS PROVISIONS 

 
7.1 Action by the Sponsoring Employer.  Any action to be taken by the 

Sponsoring Employer hereunder, to the extent not otherwise provided, shall be taken by action 
of the Sponsoring Employer’s duly authorized officers. 

7.2 Election to Withdraw by Employer.  An Employer hereunder (other than the 
Sponsoring Employer) who wishes to withdraw from this Plan must deliver to the Senior Vice 
President, Chief Human Resources Officer, of the Sponsoring Employer a resolution of its 
Board of Directors which authorizes its withdrawal as an Employer and which indicates the 
reason or reasons for such withdrawal.  A withdrawal may take place only with the approval of 
the Senior Vice President, Chief Human Resources Officer, of the Sponsoring Employer.  
Withdrawal may take place only on the last day of a calendar year and notice thereof to the 
Senior Vice President, Chief Human Resources Officer, of the Sponsoring Employer must be 
made at least thirty-one (31) days prior to the date the withdrawal is to be effective unless such 
time requirement is waived, in writing, by the Sponsoring Employer’s Senior Vice President, 
Chief Human Resources Officer.  In the event such a withdrawal occurs, benefits will be paid in 
accordance with the terms of the Plan for claims incurred by Participants of the withdrawing 
Employer prior to the date of withdrawal from this Plan.     

7.3 Exclusive Benefit.  This Plan has been established for the exclusive benefit of 
Participants and Dependents and, except as otherwise provided herein, all contributions under 
the Plan may be used only for such purpose. 

7.4 Fiduciary Duties and Responsibilities.  Each Plan fiduciary shall discharge his 
or her duties with respect to the Plan solely in the interests of the Participants and their 
Dependents, for the exclusive purpose of providing benefits to such individuals and defraying 
reasonable expense of administering the Plan, and in accordance with the terms of the Plan.  
Each fiduciary, in carrying out such duties, shall act with the care, skill, prudence and diligence 
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under the circumstances then prevailing that a prudent person acting in a like capacity and 
familiar with such matters would use in exercising such authority.  A fiduciary may serve in more 
than one fiduciary capacity.  Unless otherwise provided in ERISA Section 405, a named 
fiduciary shall not be liable for any act or omission of any other party to the extent that: (a) such 
responsibility was properly allocated to such other party as a named fiduciary, or (b) such other 
party has been properly designated to carry out such responsibility pursuant to the procedures 
set forth above. 

 
7.5 Nonalienation of Benefits.  Except as otherwise provided herein, in a Welfare 

Program, or in a qualified medical child support order (within the meaning of ERISA Section 
609), no benefit, right or interest of any Participant or Dependent under the Plan shall be subject 
to anticipation, alienation, sale, transfer, assignment, pledge, encumbrance, charge, 
garnishment, execution or levy of any kind, either voluntary or involuntary, including any liability 
which for, or subject to, the debts, liabilities or other obligations of such person, except as 
otherwise required by law; and any attempt to anticipate, alienate, sell, transfer, assign, pledge, 
encumber, charge, garnish, execute or levy upon, or otherwise dispose of any right to benefits 
payable hereunder, shall be void. 

7.6 Limitation of Rights.  Nothing contained herein shall operate or be construed to 
give any person any legal or equitable right against the Sponsoring Employer or any Employer, 
except as expressly provided herein or required by law, or create a contract of employment 
between an Employer and any Employee, obligate any Employer to continue the service of any 
Employee or affect or modify the terms of the Employee’s employment in any way. 

7.7 Tax Consequences.  Neither the Company, nor any Employer, represents or 
guarantees that any particular federal or state income, payroll, personal property, Social 
Security or other tax consequences will result from participation in this Plan.  A Participant 
should consult with professional tax advisors to determine the tax consequences of 
participation. 

 
7.8 Missing Participants.  If, after reasonable efforts, the Committee is unable to 

locate any Participant or Dependent whose benefits under the Plan, including the written terms 
of any Welfare Program listed from time to time on Appendix B, have become distributable, 
such benefits shall be forfeited one year after the date such benefits first become distributable; 
provided, however, that, with respect any benefit or arrangement that is underwritten by 
insurance, the terms of the insurance policy shall control to the extent such terms are 
inconsistent with this Section 8.8. 

 
7.9 Facility of Payment.  In the event any benefit under this Plan shall be payable to 

a person who is under legal disability or is in any way incapacitated so as to be unable to 
manage his or her financial affairs, the Committee may direct payment of such benefit to a duly 
appointed guardian, committee or other legal representative of such person, or in the absence 
of a guardian or legal representative, to a custodian for such person under a Uniform Gifts to 
Minors Act or to any relative of such person by blood or marriage, for such person’s benefit.  
Any payment made in good faith pursuant to this provision shall fully discharge the Employer 
and the Plan of any liability to the extent of such payment. 

 
7.10 Gender and Number.  Except when the context indicates to the contrary, when 

used herein, masculine terms shall be deemed to include the feminine and feminine terms shall 
be deemed to include the masculine, and terms in the singular shall be deemed to include the 
plural, and the plural the singular. 
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APPENDIX A 

 
PARTICIPATING EMPLOYERS 

 
As of January 1, 2016 

 
 

Holy Rosary Healthcare 
St. Francis Health Center, Inc.  
St. James Healthcare 
SCL Health-Front Range, Inc 
St. Mary's Hospital and Medical Center, Inc. 
St. Vincent Healthcare 
Caritas Clinics, Inc. 
Marian Clinic, Inc. 
Mother House of the Sisters of Charity of Leavenworth, Kansas 
Mount Saint Vincent Home 
University of Saint Mary 
Cristo Rey Kansas City, a Sisters of Charity of Leavenworth High School 
SCL Health Medical Group - Billings, LLC 
SCL Health Medical Group - Denver, LLC  
SCL Health Medical Group - Grand Junction, LLC 
St. James Healthcare Physician Billing, LLC  
is the end of the section 
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APPENDIX B 

 

 The following Welfare Programs shall be treated as comprising the Plan pursuant to 
Section 1.3(o):   

• SCL Health Life Insurance Plan  
 
• Basic Life and AD&D 
• Supplemental Life and AD&D 
• Spouse Life and AD&D  
• Child Life and AD&D 

 
• SCL Health Business Travel Accident Plan  
 
• SCL Health Long-Term Disability Plan 
  

• Basic Long-Term Disability 
• Buy-Up Long-Term Disability 

 
• SCL Health Short-Term Disability Plan 
 

• Basic Short-Term Disability 
• Buy-Up Short-Term Disability (Physicians Only) 
 

• SCL Health Pre-Paid Legal Plan (Hyatt Legal Plan)   
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