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FLEXIBLE SPENDING ACCOUNTS 
Flexible Spending Accounts (FSAs) offer a great way to save money. 
You never pay taxes on this money as long as you use it to pay eligible 
expenses, so it boosts your spending power.

There are two different types of flexible spending accounts and you 
can enroll in either or both! When you enroll, plan your contributions 
carefully! Expenses must be incurred between the date your 
participation began and December 31 (or during the grace period 
which is January 1 through March 15 of the following year). You 
must file your claims no later than April 30, 2019. Any unused funds 
remaining in your account(s) after the deadline will be forfeited. To see 
a complete list of all eligible expenses, refer to IRS publication 502 
and 503 at www.irs.gov.  

Remember:

•  FSAs are subject to the IRS “use it or lose it” rule.

•  You must enroll in flexible spending accounts every year 
if you want to continue participating.

Health Care FSA
Choose how much to add to your account from your paychecks – 
up to $2,600 annually – and the amount will be deducted tax-free 
and deposited into your account. You pay your healthcare bills 
immediately from your account with your 24HourFlex debit card 
(up to your annual election amount) or submit a paper claim for 

reimbursement. Some debit card transactions may require validation, 
so make sure to keep your receipts!

Your Health Care FSA can be used for eligible out-of-pocket healthcare 
costs, including co-pays, deductibles, coinsurance, over-the-counter 
medications (if prescribed by your physician), eyeglasses and 
contacts, chiropractic care, orthodontia, and even laser eye surgery. 

Dependent Care FSA

Use this account to pay eligible childcare (up to age 13) and elder care 
expenses.

You can contribute up to $5,000 to your Dependent Care FSA in 2018 
if you are single or if you are married and file a joint income tax return. 
If you are married and your spouse files a separate tax return, the most 
you may contribute is $2,500. 

The IRS allows pre-tax contributions to an FSA as long as the plan does 
not favor highly compensated associates as defined by the IRS. To 
avoid this, associates with the status of highly compensated under IRS 
rules will not be eligible to enroll in the Dependent Care FSA. 
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