
Visit www.sclhealthbenefits.org/financial-wellness/disability/ 
for forms and resources to help you navigate these benefits. 

Disability
If you became disabled and can no longer work due to illness or injury, it’s likely that it would be a financial challenge to 
replace enough income to meet your monthly expenses. That’s why SCL Health provides short-term disability (STD) and 
long-term disability (LTD) coverage at no cost to all eligible associates.  You also have the option during open enrollment 
periods to purchase additional LTD protection through the LTD Buy-up option.  

You are eligible for company-paid disability benefits if you are a full-time or part-time associate scheduled to work 20 or more 
hours per week. 

Disability Benefits

Short-Term Disability 
(STD)

Company-paid benefit; 
automatic enrollment

Associates receive 60% of pre-disability base pay for day 8 through day 180 of disability.

Physicians receive 70% of pre-disability base pay for day 8 through day 180 of disability.

You may supplement STD pay from your Paid Time Off (PTO), Extended Illness Bank (EIB), 
or Extended Sick Leave (ESL) balance. 
The STD benefit is taxable when paid during disability.

Your STD benefit is reduced by certain offsets, such as state disability and Social Security 
disability benefits.

Long-Term Disability 
(LTD)

Company-paid benefit; 
automatic enrollment

Pays 50% of pre-disability base pay after 180 days of disability, up to a maximum of $15,000 
per month.

You pay imputed income taxes on the cost of SCL Health’s premium; however, you pay no 
tax when the benefit is paid during disability. 

The benefit is reduced by certain offsets, such as primary Social Security benefits.

LTD Buy-up 

Available for purchase; 
requires enrollment

You may elect to purchase additional LTD coverage on top of the LTD coverage provided by 
SCL Health. The LTD Buy-up option gives you a 10% to increase the basic LTD benefit – to 
60% of your pre-disability base pay – up to a maximum of $18,000 monthly.

You pay the buy-up premium on a post-tax basis, so the benefit paid during your disability 
remains nontaxable.

http://www.sclhealthbenefits.org/financial-wellness/disability/



