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Designating your beneficiaries

Update your life insurance beneficiaries through Lawson > 
Employee Self Service at any time. We encourage you to take 
the opportunity to designate or review your beneficiaries 
when enrolling in your 2021 benefits. If there is no named or 
surviving beneficiary, death benefits will be paid to the first 
surviving class of the following living relatives:

1. Spouse;
2. Child or children;
3. Mother or father;
4. Brothers or sisters; or
5. The executors or administrators of your estate.

Business Travel Accident

Business travel accident insurance protects you in the event 
of death or serious covered injury caused by an accident 
that occurs while traveling on business authorized by SCL 
Health. SCL Health pays the full cost for this coverage. 
Everyday commuting is excluded.

Associates have coverage equal to 1x base salary (up to 
a maximum of $200,000) for accidental death while on a 
business trip. In the event of dismemberment, payments 
are made depending on the severity of the injury, with 
the amount not exceeding 1x salary (up to a maximum of 
$200,000). In the event of a death claim, the beneficiary 
designation for basic life insurance will be used.

This benefit is in addition to the basic life and AD&D 
insurance coverage that SCL Health also provides.

Income Protections
SCL Health provides short-term disability (STD) and long-
term disability (LTD) coverage at no cost to all eligible 
associates to support you in the instance you could not 
work due to an illness or non-work-related injury.

Plus, you have the option to purchase additional LTD 
protection through the LTD Buy-up option if you want 
additional protection.

Short-Term Disability (STD)

All benefits-eligible associates are automatically enrolled in 
this company-paid benefit. Your Short-Term Disability plan 
pays 60% of pre-disability base pay for day 8 through day 
180 of your disability.

You may supplement STD pay from your current extended 
sick leave (ESL) balance and/or Paid Time Off (PTO) hours. 
The STD benefit is taxable when paid during disability. 
Your STD benefit is reduced by certain offsets, such as state 
disability and Social Security disability benefits.

Long-Term Disability (LTD)

All benefits-eligible associates are automatically enrolled 
in this company-paid benefit. Your Long-Term Disability 
plan pays 50% of pre-disability base pay after 180 days of 
disability, up to a maximum of $15,000 per month.

You pay imputed income taxes on the cost of SCL Health’s 
premium; however, you pay no tax when the benefit is paid 
during disability. The benefit is reduced by certain offsets, 
such as primary Social Security benefits.

Long-Term Disability Buy-Up

You may enroll in additional LTD coverage on top of the LTD 
coverage provided by SCL Health. The LTD buy-up option 
gives you a 10% increase to the basic LTD benefit to provide 
60% of your pre-disability base pay, up to a maximum of 
$18,000 monthly.

The cost of buy-up coverage is $0.396 per $100 of 
coverage per month. You pay the buy-up premium on 
a post-tax basis, so the benefit paid during your disability 
remains nontaxable.

Learn More
Visit www.sclhealthbenefits.org/financial-wellness/disability 
for forms and resources to help you navigate these benefits.

While you are at it...
To update your Retirement Plan beneficiaries, visit  

www.netbenefits.com.


