
  
 

To: All SCL Health Associates 

From: Tammy Saunaitis, Senior Vice President, Chief Human Resources Officer 
Kathy Makowski, Vice President, Total Rewards 

Date:  April 30, 2019 

Subject: Upcoming Retirement Plan Change for Associates Hired Prior to April 8, 
2018 

 
Grounded in our Mission and Values, our ministry is committed to providing a fair and 
competitive Total Rewards Program.  This offering enables us to attract and retain highly 
qualified and talented associates who are in alignment with our mission.  As we look to the 
future, it is important that we continue to provide these valuable benefits while also remaining 
sustainable as an organization. 
 
Early last year, we introduced the SCL Health 401(k) Retirement Savings Plan and the first 
participants were associates throughout Colorado and Montana, hired on or after April 8, 2018 
as well as associates at Platte Valley Medical Center and the Caritas and Marian Clinics. 
Effective June 30, 2019, SCL Health associates (hired before April 8, 2018 and 
participating in the 403(b) / 401(a) Defined Contribution (DC) retirement plans) will 
transition to the 401(k) retirement savings plan. 
 

SCL Health 401(k) Retirement Savings Plan 

Platte Valley, Caritas & Marian Clinic Associates - moved in 2018 
All other associates - will move 6/30/2019* 

Basic 1% 

Match 100% up to 5% 

Maximum SCL Health 
Contribution 

6% 

  
Vesting Schedule 

0 - 1 Years 
0% 

2 Years 
20% 

3 Years 
50% 

4 Years 
75% 

5+ Years 
100% 

* Associates at Mount Saint Vincent and SCL Health Home Health will transition to the 401(k) plan, but will maintain 
their current employer contribution designs.  
 
Why the changes? 



Due to the evolution of our organization, the current retirement savings benefit varies throughout 
our regions. Transitioning the remaining Colorado and Montana associates to the 401(k) plan 
brings us toward a more unified program while maintaining our commitment to offering 
competitive benefits.  
 
We know that you will have questions about this transition and how it will affect you and more 
information will follow soon. Our leaders, human resources associates and Fidelity 
representatives will be available to support you with information and discussion opportunities. 
Additionally, Fidelity will offer meetings at many of our care sites, as well as webinars and 
call-center support to help you navigate this transition. 
 
You may want to use this time as an opportunity to assess your retirement savings goals, 
strategies and progress and consider allocating more to meet your retirement planning needs. If 
you have initial questions, please contact Fidelity Investments at (800) 343-0860 or the SCL 
Health HR Service Center at 855-412-3701 or 303-813-5250. 
 
Thank you for your continued commitment to SCL Health and to serving our patients and 
communities in a challenging time of changing dynamics in the healthcare industry. Together, 
we will continue to move our mission forward while also working to transform our organization to 
ensure a strong foundation for our ministry’s future. 
 
 


