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At the Root of Professionalism in Nursing, Lies the Patient 

Dear Lutheran Nurses, 

What an incredible year we have had here at Lutheran! We can take 
pride in our many accomplishments, as well as in the knowledge that 
patients who come to Lutheran Medical Center benefit from access to 
clinical expertise, caring and compassionate nurses and a powerful 
infrastructure that most other hospitals cannot offer. 

With the introduction of the Clinical Ladder and the push for 
certification and advanced degrees, there has been much discussion 
regarding the need to advance professionalism in nursing. This 
statement can seem off-putting to some, but truly, it need not be. 

Many nurses have voiced the concern that they are already professionals delivering excellent care 
to their patients every day, and I agree this is true. Yet, I would encourage you to consider another 
perspective: ask yourself what “professionalism” can mean in nursing. To meet the demands of a 
dramatically changing healthcare system, nurses must adapt and evolve. As we enter a new era 
of professional practice standards, nurses need to think critically and creatively in implementing 
new care-delivery strategies aimed at delivering only the highest-quality care to our patients. 
Collectively as a profession, we need to be empowered to act on our expertise and promote 
improved work environments for our teams. Nurse professionalism is about taking a leadership 
role in delivering care to our patients and shaping our environment of care. It’s about active 
participation in solving problems, addressing challenges and sharing insights into best practices in 
an effort to continuously elevate the standard of care, all in the spirit of advocacy – for our patients 
and our profession. 

As a personal commitment to enhance our professional practice environment, I work to ensure 
that the programs and necessary resources are available to support excellence in nursing. I have 
implemented a comprehensive leadership-development track for all levels of nursing leadership, as 
well as a Nurse Research Fellowship Program. We have appreciated great success with the launch 
of the Clinical Ladder Program, achieving 30 percent more recipients than expected, and the newly 
revamped Associate Recognition Team now has more than 30 frontline associates participating. 
The high quality of our nursing care and our strong nursing culture enable Lutheran to maintain a 
strong reputation in our region. As we continue on our Magnet journey, nursing will grow in many 
ways, strengthening our nursing force with expert knowledge, leadership and compassion. 

I would like to personally thank all of you for your support and engagement in building an enduring 
culture of nursing excellence here at Lutheran. I truly could not be more honored to be part of such 
an amazing team. 

Andrea
Andrea Burch
VP Chief Operating Officer & Chief Nursing Officer 

Dear Lutheran Nurses,

I continue to stand in awe of all that you accomplish. This year, you 
have cared for each of our patients with kindness, compassion and skill 
in a complex environment, while still maintaining the highest-possible 
quality of care. 

You’ve been recognized with awards from national organizations, 
played a critical role in raising our patient-satisfaction scores and been 
at the core of our innovative successes. There is a reason Lutheran was 
named a 2018 Best Hospital for Nurses! 

You’ve worked with great determination on multiple initiatives and goals this past year. We 
recognize the ‘initiative fatigue’ that can come with working for an organization dedicated to 
continuous improvement in the daily pursuit of excellence. I’m grateful you’ve embraced this 
philosophy and hope you feel the satisfaction of knowing that it’s because of your effort that we’re 
able to provide the best bedside care in the market.

As we move forward on our journey to Magnet designation, I want to assure you that the Senior 
Leadership Team is here to support you and recognize all that you do for your patients, each other 
and the organization. 

I couldn’t be more proud of the quality and the culture of nursing here at Lutheran. It is a culture 
that is growing even more meaningful under the leadership of Andrea Burch, as well as our nursing 
managers and each of our wonderful nursing associates. You play a special role in the continuum of 
care that we provide and we thank you for all that you do!

Grant Wicklund
President, Lutheran Medical Center
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Dear Lutheran Nurses,

When I arrived at Lutheran Medical Center in June 1986, I had just finished 
serving four years on active duty as an interventional radiologist for the 
United States Air Force. While I was being recruited, I had been told of 
the ‘Angels at Lutheran:’ the staff of extraordinary nurses with tremendous 
training and knowledge, incredible work ethic and limitless compassion. 

Some of the procedures I brought to Lutheran at that time were new to 
the facility, yet everyone adapted quickly to these techniques, especially 
the nursing staff. From the beginning, I was in awe at the speed of their learning and witnessed 
firsthand their passion and compassion for their patients and the Lutheran community.

In my 30 years of clinical practice, these nurses, these Angels at Lutheran, have lived up to everything  
I had been told. 

Recently, Lutheran Medical Center was designated by Healthgrades as one of the 50 Best Hospitals 
in America. To achieve this type of honor requires literally everyone in the hospital working closely 
together, as a team, on a sustained basis for the benefit of our patients. And yet, it’s our nurses who 
often are singled out by our patients for playing an enormous role in the quality of care they receive. 
They are routinely cited for their kindness and compassion. That praise is richly deserved; the nurses  
at Lutheran are in a class of their own.

The excellent technical skills of our nurses go without saying but I am constantly amazed by their 
willingness to work a double shift or give up a day off when we are short-staffed. Lutheran nurses are 
fiercely protective of their patients. With professionalism and respect, our nurses are more than willing to 
push back on a physician’s orders or assessment when the nurse’s time spent with a patient tells a different 
story from what the doctor is seeing. Not only is this acceptable at Lutheran, it is necessary if we are to 
provide the very best care to our patients. As Chief Medical Officer, I strongly support your willingness to 
raise questions in the interest of your patients. Thank you for that! 

Not only does the Lutheran nursing staff exhibit superb professionalism, they are also great people. 
Every day I witness an extraordinary act of kindness from our nurses. Whether it is walking with an 
elderly couple to the cafeteria, taking time after their shift to help a distraught family member make an 
emotional long-distance phone call, or talking to a child about the colorful fish in an aquarium, the acts 
of kindness never stop, and I am humbled by that. What an example our nurses set for the rest of us. 

I am filled with gratitude for the incredible work that our nurses do every day. On behalf of the entire 
Medical Staff and the Senior Administrative Team, thank you! You are an indispensable part of the 
Lutheran Family and you continue to light the way for your patients and for your colleagues.

Steven B. Brown
Steven B. Brown 
Vice President and Chief Medical Officer

Dear Lutheran Nurses, 

Congratulations colleagues! Nurses at Lutheran Medical Center have 
achieved remarkable outcomes over the past year. I hope you are 
celebrating your accomplishments. Thank you for your service to 
patients, families and the community. No other professional spends as 
much time with patients. Professional nurses play a vital role in patient 
care delivery and healing of mind, body and spirit. 

As I reflect on the history and value of nursing, I think of the Sisters that traveled across our country 
to create places of care and compassion for the sick and underserved. They demonstrated courage, 
perseverance, creativity and stewardship. They were driven by a mission and a dedication to 
service. The patient has always been in the center of their work. The Sisters, many of them nurses, 
transformed care in the 1800s and 1900s. 

This call for transformation exists today! Nurses will drive this transformation by embracing the 
qualities of our Sisters. Renew your commitment to service and make patient centered care delivery 
your mission. Be courageous and creative! Persevere in your efforts to deliver safe, quality care. 
You will have the opportunity to engage in transformational care efforts in the year to come. In 
partnership with nurses delivering care, we will be creating an SCL vision, philosophy and strategic 
plan for the nursing division. Lutheran nurses will play a vital role in care transformation! It is an 
exciting time.

All the best to you as you continue your remarkable work! Again, thank you for your service.

In gratitude,

Lori Wightman 
Lori Wightman DNP, RN, NEA-BC
SCL Health Senior Vice President of Nursing, CNO 
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Lutheran Nurses Shape 
the Future of Excellence in 
Nursing Practice 

As nurses at Lutheran, we are here to improve 
the lives of the people we touch. We restore our 
patients’ health, comfort their families, safeguard 
our communities and inspire each other to 
greatness. We believe Lutheran is the premier 
medical center in this market and that, as nurses, 
our loyalty, skill, passion and joy are essential 
to its success. We are in the midst of a national shift in the way healthcare is 
delivered that is focused on cost, quality and service and has required us to 
reassess our clinical models, skills, and the talents of our nursing workforce. 
Value-based purchasing is dramatically shifting how interdisciplinary teams 
interact while innovation and technology bring new value opportunities. 

All evidence points to relationship management and through improving the patient experience we 
can secure our place as leaders in transforming our patients’ health and ultimately their lives. Nurses 
are trusted healers and therefore specially equipped for this challenge. It is our unique knowledge 
and expertise that enables us to transform our treatment and heal our patients...but suffering is only 
healed through compassion. There is enormous power in bringing our best self to each patient each 
day so that they might trust us with their story and allow healing to begin and loneliness to rest. 
We gratefully accept the honor and responsibility of providing the best-possible care today and 
innovating the methods that will become the standard of excellence for the future. This vision belongs 
to all of us and can be realized only if we work together, be accountable, trust our abilities, share our 
knowledge and believe in the awesome power generated by all of us performing at our best. 

The stories contained in these pages are about you: the 
nurses of Lutheran who demonstrate courage, innovation, 
strength and compassion. These are only some of the 
visionary leaders amongst us who go about the work of 

making a difference every day. 
There are many opportunities in 
front of us and we eagerly look 
forward to embracing them as 
we continue on this journey of 
exploration and discovery. 

Lutheran’s Magnet Journey  

Through the American Nurses Credentialing Center (ANCC), the 
Magnet Recognition Program has been formally accrediting hospitals 
with Magnet designation for the dedication to the practice of 
professional nursing. Magnet recognition is considered the gold 
standard in nursing excellence and only 7% of US hospitals have the 
honor of this high distinction. This October, we will proudly submit our 
document that outlines the evidence of how nursing at Lutheran meets 
the Standards of Excellence for Magnet designation.

Our Magnet journey kicked off in earnest with a two day meeting in 
January, 2018, where nurses worked to identify stories and examples 
that align to the Magnet Sources of Evidence (SOE). After several 
examples were identified, a group of volunteer nurses began writing 
the stories under the guidance of  Joe Gordon MS, RN, NE-BC, Magnet Program Coordinator. The 
writers continue to attend writing sessions every week to fulfill the vast requirements of the Magnet 
Recognition Program.

To date, 168 hours of writing time has occurred with only 
a handful of evidence remaining to be documented. Our 
magnet writing team includes: Deb Behr, Toni Cunnings, 
Mitzie Donaldson, Andine Gilmore, Joseph Gordon, Liz 
Gronlund, Kim Lindsly, Delores “Dee” Parrott, Karen 
Rhodes, Janine Sullivan and Mary Volenec. We all sincerely 
thank the Magnet writing team for their tireless efforts and 
dedication.

Also, thanks to the support from the Lutheran Foundation, 
we were able to send more than 40 Lutheran nurses to the 
2018 Magnet Conference. 

Lutheran nurses attending the 2018 Magnet  
Conference held in Denver, Colorado.

2018 Magnet Conference, 
Denver, Colorado.
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Lutheran Nursing Demographics

Lutheran Medical Center’s Department of Nursing is a professional team of nurses that is committed 
to providing the safest and highest quality of care to our patients and families. Upholding the legacy 
of nursing excellence requires that we continually inspire a culture that recognizes the essential role 
nurses play in the healthcare arena. Our journey will continue to focus on the environment in which 
nurses work, so that collaboration, decision-making and innovation support the retention of our 
current nurses and attract those who wish to be part of this dynamic nursing community. 
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Nursing Excellence

Delivering on the promise of Excellence requires the continuous focus and dedication of our teams. 
Standards of Care must not only be met, but exceeded. Supported by structures that provide 
continuous education, peer accountability and the promotion of evidenced based practice we are 
now sustaining top decile performance in patient safety, satisfaction and quality. Lutheran nurses 
have translated their vision of excellence into clinical practice, elevating patient care.

Our goal is always continuous improvement. Performance is exceeding our goals in most measures 
with only a few focus areas of improvement for 2019.
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>950 nurses, 256 with 10+ years of service at Lutheran

137 nurses on the clinical Ladder

70.5% of nurses have a BSN degree or higher

34.7% of nurses have achieved specialty certification

470 nursing students hosted by Lutheran in 2018
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Clinical Ladder

Lutheran’s nursing leaders are working to recognize and reward our registered nurses who expand their 
clinical expertise and leadership skills while they are making a difference at the bedside. 

The clinical ladder program was designed for professional development and to reward nurses for 
education, certification, leadership, clinical skills and research. The program is voluntary and allows 
nurses to participate at their own pace and interest. 

Clinical Ladder Participants

Level 5

Sofi Abraham Shelly Cannon Stansbury Catherine Colby 

Toni Cunnings  Armi Earlam Lisa Woods

Level 4

Shauntel Arellano Richard Balzen Megan Barber  

Nicole Benall Danielle Bogrett Jaime Boland

Jessica Bousselair Indica Bushee Gloria Callahan

Fajen Chaney Nancy Cherian  Kristina Cotterman

Jessica DeLaughter Amy DeVoe Jeanne Ems

Amy Evancheck Katie Felix Timothy Ferree

Rebecca Fiedler Brittany Frary Allison Fujita

Erica Gillesby Jessica Girvan Katie Halverstadt

Alyssa Harris Heather Harris Caroline Hein

Sandra Herrin Dominique Hershberger Angie Hutcherson

Kelly Kehoe Kristen Kirkpatrick Barbara Lemaire

Megan Lewis Sarah Malacaria Christine Marks 

Rachel Marko Gretchen Mesward  Laura Milburn

Lauren Onsager Lauren Ostuni Valerie Pallat 

Tracy Pfitzer  Sarah Reck  Megan Reimnitz

Elise Seebach Eric Sjoden Stephanie Smith   

Janine Sullivan Jenna Schwarz Deneen Tangsrud

Christine Tittle Sarah Trujillo Shelly Varvil

Aundrea Vondrak Mikkala Vosmera  Kelly Watson

Veronica Wheeler Melissa Williams

Lisa Wollenzin Mary Ziebarth

Level 3

Amanda Batt Andrea Boros Carrie Bowen  

Heidi Brunner Susan Burns Amy Cabrera 

Stacy Capra Joan Clancy Marina Caraco   

Tetyana Chmyrova Bonnie Colby Kelly Dawson 

Shareese Depold Stacy Dickerson Grant Diegel   

Victor Ericson Amanda Filbin Gilda Flores    

Theresa Flores Mary Fuelling Natalie Gmitro

Patricia Gould  Natalie Gonzales Samantha Graham 

Amy Guerro Jo Harrison Mary Hendrickson

Christina Henriquez  Amy Herman Rachel Hoffer 

Krista House Lorriane Hudak Kelly James 

Rebekah James Jared Kennedy Kerrin Kingsfield 

Alexandra Kukurba  Susan Lang Gail Lee

Hannah Lee Rhonda Lewis Adara Lindt 

Nina Marinello Sonia McLemore Rachel Miedema  

Amber Modzelewski Christina Montalva  Emmanuel Nti  

Christine Osborn Lynn O’toole-Miller  Kindra Pepe

Rebecca Rayburn  Megan Roach Hayley Roberson

Ellen Rohan Alexandra Sabbeth  Sonda Seller 

Sabryna Silva Katherine Smith Febe Sweeney 

Megan Teague Raya Thomas Ann True 

Annette Valdez Sarah VanGelder Samantha Whitaker

Vickie Whitmore Kimberly Wood Briana Zimbelman
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Evidence-Based Practice Poster Fairs

Florence Nightingale, the theorist that we subscribe to is considered to be the first nurse researcher. 
Her work had a great impact on what we refer to today as evidence-based practice – a problem-solving 
strategy for the delivery of safe, quality patient care. Lutheran nurses took part in several Super Tuesday 
Nursing Evidence-Practice Poster Fairs this year. At each event, several posters were presented.

Neuro IA Alerts

As part of Lutheran’s commitment to advance the quality of care and treatment for those 
experiencing stroke, we now offer 24/7 Intra-Arterial Therapy. An interprofessional team dedicated 
to providing the best-possible care to stroke patients initiated the Neuro IA Alert process where 
acute stroke patients are taken emergently to the Cath Lab for removal of the blood clot in their 
brain. Several mock alerts were run in order to evaluate and improve the process. 

Although all team members continue to learn from each case and drive improvement, the new 
process has proven to be very successful. Patients continue to be transitioned from the ED to the 
Neurovascular Cath Lab in optimal time. In one case, the door-to-groin puncture time was 47 
minutes (standard is 90 minutes), the door-to-recanalization time was 61 minutes (standard time  
120 minutes), and the clot was retrieved successfully.   

Spirit of Lutheran 
Leaders Dinner

The Spirit of Lutheran Leaders dinner 
celebrates our newest nursing graduates 
who have achieved their BSN degree or 
higher. It is an evening to honor these 
nurses for their commitment to advancing 
their knowledge and spend time with 
senior nurse leaders who share stories 
about their journey to leadership.

Spirit of Lutheran Leaders dinner.

Andrea Burch speaking to the attendees of the  
Spirit of Lutheran Leaders dinner.

“Our nursing leaders are a well-balanced group 
of professionals who are sincerely dedicated to 
helping nurses develop and achieve their individual 
professional goals. Everyone is on their own journey 
and this is a great way to honor that. This evening 
is about leadership at all levels – both formal and 
informal – and the role of the nurse in helping to lead 
strong, successful teams. Our vision is to truly embrace 
our people. We as leaders need to ensure that all 
initiatives are fundamentally embedded in this belief.” 

– Andrea Burch
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12 People 
51 Suitcases 
1 Mission
–  Michelle Lancaster, 

Hospital Supervisor

The night Andrea called me and told me that 
I had been selected for the 2017 Fall Tanzania 
Mission Trip was life-changing! I cried, laughed 
and could not stop smiling due to sheer 
excitement. We had a tight timeline and there 
was a TON to do, plan for and arrange, and I had a million questions I was searching for answers to.  
I blinked and we were boarding the plane for the biggest adventure in my nursing career. 

I was prepared for poverty, for a new culture and way of life. I was even prepared for the 
mosquitoes. I was not prepared for the overwhelming acceptance and welcoming spirit from 
everyone we encountered. 

Every morning on our drive to work I saw elder ladies outside. 
These ladies were sweeping the dirt with handmade hand 
brooms. Yes, it was just the dirt ground, but it was their dirt 
ground and it had leaves and debris and they wanted it tidy.  
I saw people on their hands and knees washing storefront 
steps. They might have had on dirty clothes that had not been 
washed in a week but they wanted their storefronts to be clean, 
warm and inviting to customers. 

Most Tanzanians have so little compared to my life in the states, but I quickly learned this: Yes, they 
are poor and, yes, their nation is impoverished, but they are on their way up! Their country as a 
whole has more today than ever before in history. They are grateful, appreciative, proud and quick to 
share what they DO have. 

I witnessed pride and a drive to succeed on a level that I hope to learn from and use in my life. 
I will never forget Africa. I will go back. I am grateful for the experience and the opportunity. 

Coming Together to Care Arusha, Tanzania Mission
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Awards and Recognition

Lutheran nurses are among the most highly recognized and experienced in the state. But the best 
bedside care requires more than clinical know-how. It’s our privilege to help our patients heal and our 
responsibility to do it on their terms through easing their fears and upholding their values. Inviting 
them to contribute to their care plan, make sure they understand their treatments and are empowered 
to ask questions. To see care from their perspective and organize it around what they need. We call it 
person-centered care, and it’s one of the reasons our patients have loved us for generations.

Lutheran Excels in the American College of Cardiology (ACC) Chest Pain Survey 

All aspects of our Cardiology Program received many accolades including our nurses! 
The surveyor was especially complimentary of our support systems which include 
Cardiac Rehab, multidisciplinary rounds, patient navigators, our Meds-to-Beds 
program and the cardiac alert process. Congratulations Cardiology Team!

Baby-Friendly Designation 

We are officially Baby Friendly! Congratulations to the team for achieving this 
recognition that will continue to benefit moms and babies at Lutheran for years 
to come. Based on the “Ten Steps to Successful Breastfeeding,” this prestigious 
international award recognizes birth facilities like ours that offer breastfeeding 
mothers the information, confidence and skills needed to successfully breastfeed 
their babies. Baby-Friendly USA implements the Baby-Friendly Hospital Initiative, 
a global program of the World Health Organization and UNICEF. We are now one 

of just 490 active Baby-Friendly hospitals and birth centers in the U.S., including Good Samaritan 
Medical Center, which was the first to be designated in Colorado, and Saint Joseph’s Hospital.

ICU Receives Silver Beacon Award for Excellence

The American Association of Critical Care Nurses recognized the ICU team 
with the Silver Beacon Award for Excellence. The award recognizes nurses 
for successfully improving patient outcomes and aligning with the AACN’s 
six Healthy Work Environment Standards: Leadership structures and systems; 
Appropriate staffing and staff engagement; Effective communication; 
Knowledge management, Learning and development; Evidence-based 
practices and processes; and Outcomes measurement.

It’s a three-year designation that meets national criteria consistent with Magnet  
Recognition and the National Quality Healthcare Award. Congratulations ICU!

Cochran Award

The Cochran Award is a long standing, prestigious 
recognition amongst the Lutheran Oncology team and 
Cancer Centers of Colorado. Dr. Jack Cochran, who began 
his medical career in clinical and private practice in Denver, 
presents the award each year to honor his parents and to 
provide ongoing support to the Lutheran cancer program. 

The 2017 Cochran Oncology Nursing Scholarship 
Award winner was Justin Regan. 

“Justin’s integrity, safety, excellence and caring spirit are in line with our core values,” acknowledges 
Debbie Sack, Cancer Services Manager. “It seems the good humor core value is what makes him 
stand out from his peers and is a great gift to our patients.”

Justin, who has been a member of the cancer team since 2012, works in Radiation Oncology. He 
recently achieved an Oncology Nursing Certificate as part of his commitment to professional growth.  

The 2018 Cochran Oncology Nursing Scholarship 
Award winner was Briana Zimbelman

Zimbelman was recognized for leading by example 
in improving the quality of care, and by showing 
extraordinary compassion to patients and families, as well 
as a commitment to professional and personal growth and 
teamwork in cancer care. Her flexibility and desire to learn 
and help her teammates with training is motivating to 
other team members.

Zimbelman, who has been at Lutheran for 11 years – eight 
years as a member of the cancer care team – works in the 
Infusion Center. She plans to go back to school to attain her BSN. 
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Daisy Award 

DAISY is an acronym for Disease Attacking the Immune System. 
The Daisy Foundation was formed in November 1999 by the 
family of J. Patrick Barnes to honor the exceptional nurses who 
cared for J. Patrick until his death at age 33 from complications of 
idiopathic thrombocytopenic purpura. 

The DAISY Award recognizes one nurse each month for going 
above and beyond to deliver exceptional care.

2017 Daisy Award Winners 

2018 Daisy Award Winners

Healthgrades Top 50

Lutheran Medical Center has achieved the Healthgrades 2018 America’s 
50 Best Hospitals Award™. This means that Lutheran is in the top 1 percent 
of more than 4,500 hospitals that were assessed using publicly available 
data. We also received the award in 2017.

The hospitals in the elite group of the Best 50 hospitals are distinguished 
for overall clinical excellence across a broad spectrum of care, showing 
superior performance in clinical outcomes for patients in the Medicare population across at 
least 21 of 32 most common inpatient conditions and procedures – as measured by objective 
performance data (risk-adjusted mortality and in-hospital complications). While there are many 
agencies that provide information and ratings as one resource for consumers, Healthgrades is one 
of the most recognizable and comprehensive resources.

The Leapfrog Group Awards Third “A” to Lutheran

Lutheran’s stellar quality and safety receive another accolade!

The Leapfrog Group Hospital Safety Scores were just released, and Lutheran once again made 
the top score. We received an “A” rating for the third year in a row. The official score is based on 
specific public data collected by the Leapfrog Group, using 28 measurements for hospital safety 
that is then converted into one of five letter grades – A, B, C, D or F. 

Recognitions like these come thanks to the associates and physicians who are dedicated to 
providing safe and excellent care to our patients every day.

January – Jane Newman

February – Bobbie Jo Alexander

March – Michelle Lancaster

April – Kim Corsentino

May – Gail Tucker

June - Lois Mitchell

July – Donna Reed

August – Tarey Jelk

September – Kelly Dawson

October – Athena Neverdahl 

November – Gary Campbell

December – Kate Antea

January – Kunga Lama

February – Katey Laraway

March – Dionne Allen

April – Suzanna Young

May – Nancy McDermott

June – Armi Earlam

July – Diane Richardson

August – LeAnn Chavez

September – Valerie Kembel

October – Ronna Hipps

November – Liz Lujan Munoz 

December – Shelby Cell 
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2017 Nightingale Nominees

Olen Bogert Andrea Burch Shelly Cannon Betsy DeLeon

Michelle Dueto

Nightingale Award 

The Nightingale Award was created to both 
showcase the passion and commitment for 
clinical practice and to celebrate the talent of 
outstanding nurses across the nursing profession. 
This award also recognizes selected individuals 
for their efforts in the promotion of nursing practice and excellence. 
Along with advocacy, leadership and clinical excellence, these nurses 
are also recognized for their efforts and diligence in bedside practice. 

Lutheran is proud to recognize the nurses who were chosen as nominees 
for this prestigious award.

Sarah Almquist Kendra Casson Paula Conely Katie Hubbard

Kindra Pepe Megan Roach Harold Short

Deneen Tangsrud Joanna Wierenga

2018 Nightingale Nominees

Amy DeVoe PJ Fallis Gilda Flores

Mike Garbarino Andine Gilmore Dominique 
Hershberger Nora Keane

Megan Nunnelly Liane Popkin Susan Ryan Kiera Shaffer

Stephanie Smith Jessica Telesco April Vialpando Melissa Williams

Nightingale Award Winner Luminary Award Winner

Luminary Award Winner

Luminary Award Winner
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2017 Nurse of the Year

Our 2017 Nurse of the Year was Kelly Kehoe from PCU!

“When I walk into the PCU and see that Kelly 
is taking care of one or more of my patients, 
I know that we will be prepared for anything 
that comes. She is the ideal clinical partner 
and really epitomizes everything that is 
crucial to being an outstanding nurse. She is 
at once caring and professional with patients, 
prioritizing their dignity and safety and treating 
them with respect while maintaining an aura of 
clinical confidence and authority that patients 
vulnerable with illness so crucially depend 
on. Her clinical judgment is unmatched, and 
the calm, organized and well thought-out manner in which she responds to urgent situations is 
outcome-altering for many of her patients. There is no one I would rather have caring for the sick, 
but yet undifferentiated patients who often populate the PCU.” – A Lutheran Physician 

2018 Nurse of the Year

Our 2018 Nurse of the Year was Charlee Hopkins 
from West Pines!

 “I have worked with Charlee closely over the past 
 1.5 years and have never previously worked with a nurse 
who is so competent, calm, thoughtful and committed to 
excellent patient care and safety. She is tremendous. When 
Charlee is on the inpatient psychiatric unit, I know it is in 
capable and caring hands.” – A Lutheran Physician

2018 LMC Foundation Funding to Support Nursing

International Stroke Conference – two nurses to attend the  
stroke conference in Los Angeles ..................................................................................  $4,616.14

Endoscopy Course – sending two GI Lab nurses to Endoscopy Course .................................   $400.00

American Association of Neuroscience Nurses annual conference ..................................... $2,000.00

EP Order and Disorder Basics Course to train nurse in 
electrophysiology for Cardiac Cath Lab ..........................................................................  $1,500.00

EP Class – basic introduction to Electrophysiology for nurse ..............................................  $1,000.00

15th annual Electrophysiology educational conference for nurse .......................................  $1,700.00

Cardiovascular Institute of Northern Colorado Heart Conference .........................................  $100.00

Funds for 2 inpatient nurses and 2 outpatient nurses 
to end national cancer conference ................................................................................. $2,500.00

OCN recertification for nursing for 4 cancer services nurses  .............................................  $1,400.00

Association of Critical-Care Nurses clinical education conference ...................................... $3,900.00

National Teaching Institute conference for critical care nurse  ............................................. $2,106.00

Nurse Educators Conference  .......................................................................................  $3,000.00

AANN Advances in Stroke Care Conference for stroke nurses   .......................................... $4,000.00

Magnet Conference  ................................................................................................... $35,160.00

AACC Annual scientific meeting and expo  .....................................................................  $3,189.75

American Society of Pain Management Nursing National Conference  ................................ $2,458.74

Emergency Neuro life support class for 30 participants  ..................................................  $10,000.00

Emergency Nurses Association annual conference  ..........................................................  $5,000.00

Healthstream Engage Conference .................................................................................... $800.00

Infectious Diseases Society of America conference .......................................................... $3,000.00

 Total = $87,830.63
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Associate Engagement and FUN! Lutheran Fall Festival

Over 1,000 people turned out for Lutheran’s first Fall Ball Tournament 
and Festival. The festivities included: a softball and kickball tournament, 
trick-or-treat tents for the kids, a beer garden, live music and more.

Mount St. Vincent’s Pajama Jam

Lutheran associates came together and 
donated over 50 sets of pajamas to the 
children of MSV so that they would all have 
a new set of pjs to wear on Christmas Eve.

Hospital and Nurses Week Celebration

Sand in the City

A group of LMC staff planned for and created giant sand 
sculptures for the 2018 Arvada Sand in the City festival, 
bringing home two awards in the competition. The theme  
was Doc McStuffins and Sun Safety.
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